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OCTOBER BUSINESS LUNCHEON PRESENTATION 

BBBBLANK LANK LANK LANK CCCCHILDRENHILDRENHILDRENHILDREN’’’’S S S S HHHHOSPITALOSPITALOSPITALOSPITAL    
 
Leadership Network is privileged 

this month to welcome David 

Stark, President/COO of Blank 

Children's Hospital and 

Executive Vice President of 

Iowa Health – Des Moines, as he 

speaks about Blank Children’s 

Hospital and the services they 

provide.  Mr. Stark is also 

involved personally with the 

American Heart Association.  
 

 
 

Please join us and bring a guestPlease join us and bring a guestPlease join us and bring a guestPlease join us and bring a guest    
    

TTTTHURSDAYHURSDAYHURSDAYHURSDAY,,,,    OOOOCTOBER CTOBER CTOBER CTOBER 15,15,15,15,    2009200920092009    
11:45 A.M. TO 1:00 P.M. 

THE DES MOINES EMBASSY CLUB 
801 GRAND AVENUE, 40TH FLOOR 

 
                $20.00 cash or check payable to 

            LeadershiLeadershiLeadershiLeadership Networkp Networkp Networkp Network 
 

RESERVATIONS (or cancellations) accepted through RESERVATIONS (or cancellations) accepted through RESERVATIONS (or cancellations) accepted through RESERVATIONS (or cancellations) accepted through     
NNNNoonoonoonoon    on Tuesday, October 13on Tuesday, October 13on Tuesday, October 13on Tuesday, October 13thththth    

    
E-mail to desmoinesleaders@yahoo.com OR 

www.dmleadershipnetwork.org OR 
Phone Marlena at 286-4953 

 
 
 

Speaker bio on page 2  
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OCTOBER SPEAKER BIO 
 
David A. Stark has just recently returned to Iowa after a brief period where he served as President and Chief 

Executive Officer of Advocate Lutheran General Hospital in Chicago.  He has come back to Iowa to serve as 

President and COO of Blank Children’s Hospital and Executive Vice President of Iowa Health-Des Moines.  Prior to 

going to Chicago, he served as Executive Vice President and Chief Operating Officer for Iowa Methodist Medical 

Center, a 674-bed tertiary center and Iowa Lutheran Hospital, a 465-bed acute care facility.  He joined the Iowa 

Health-Des Moines System in 1996 and is a lifelong Iowan.  He received his M.A. from the University of Iowa and 

B.B.A. from Iowa State University. 

  

Professionally, Mr. Stark is a Fellow in the American College of Healthcare Executives and recently received the 

2008 national Robert S. Hudgens Memorial Award for a Young Healthcare Executive.  In his civic and community 

service, he is a 2000 graduate of the Greater Des Moines Leadership Institute, Member of Iowa State University 

College of Business Management & Marketing Council and a Member of Rotary. 

  

He currently resides at Lake Panorama with his wife Becky and their 4 children.   

 

    
PPPPRESIDENTRESIDENTRESIDENTRESIDENT’’’’S S S S NNNNOTEOTEOTEOTE    
 

We had a great turnout for our first meeting in September, despite a lot of things going on around town the 

same day.  A big thank you to all who were able to make it.  Austin Palmer enlightened us with his take on 

the market and a few good clips from “Miracle.”  It was a great way to get things kicked off for our first 

meeting.  Austin was also featured on Channel 13 news speaking more about the market, and discussed 

some of the items he shared with us last month.  Here is a link in case you are interested in seeing it -- 

http://www.whotv.com/news/who-story-job-outlook-092909,0,7691739.story. 

 

I spoke in our September meeting about an increased desire from the board and from several of our 

members about wanting to increase the amount of networking that we do within our group.  We started 

things off by allowing each member to give a brief introduction of themselves, their roles, and their 

organization.  You can plan on a lot of the same going forward in regards to this.  We want to hear what is 

going on with you and your business each month.  The Board is considering other ways to help members 

get the most from our time together and, of course, to continue increasing our membership numbers.  

Presentations by prominent leaders such as Austin and David Stark should go a long way in attracting 

potential members to our group. 

 

If any of you have specific thoughts that would help the Board or questions regarding any Leadership 

Network issue, please contact me directly.   

  

Thank you, 

                                                            David LetoDavid LetoDavid LetoDavid Leto    
 

 Office:  515-225-7000    Cell:  515-771-4808    dleto@thepalmergroup.com 
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CCCCAMPUS AMPUS AMPUS AMPUS CCCCORNER WITH ORNER WITH ORNER WITH ORNER WITH BMABMABMABMA    (LEADERSHIP NETWORK’S STUDENT CHAPTER AT AIB) 

 
As the cool autumn breeze begins to blow and the leaves gently fall from the trees, we most definitely can 

note that fall has arrived. With this change in seasons also comes a new academic year at AIB, and all the 

summer preparations seem to have paid off.  BMA had a great start this new school year with over 40 new 

members joining!  To promote the organization, current members engaged in numerous activities:   

 

• Assisted in heavy box lifting during move-in and sold walking tacos along with lemonade, which 

raised funds for Alex’s Lemonade Stand Foundation - $300 was given to the worthy cause.   

• Partook in the Annual Student Organization Putt-Putt Golf by creating a hole themed around this 

year’s motto: “Is It In You?” (sound familiar…think Gatorade).  

• Hosted the annual BMA Pizza and Bowling Party. This was a great time to socialize, meet new 

students, and promote the group. Over 90 people went bowling; the highest turnout to date.   

 

So, as everyone begins to settle in, and with the first few meetings out of the way, it’s time to get to 

business, which means fundraising, volunteering, and building life-long friendships. 
 

    
    
TTTTIPS FOR IPS FOR IPS FOR IPS FOR KKKKEEPING EEPING EEPING EEPING YYYYOUR OUR OUR OUR WWWWORKPLACE ORKPLACE ORKPLACE ORKPLACE HHHHEALTHY AND EALTHY AND EALTHY AND EALTHY AND PPPPRODUCTIVERODUCTIVERODUCTIVERODUCTIVE 
Submitted by Tyler Brady, Merit Resources 
 

With flu season upon us, as well as an expected increase in the spread of H1N1, the health 

and well being of your employees becomes more critical.  Below you will find some proactive steps 
you can take to help minimize disruption to your business due to illness.  

1.      Develop flexible policies which allow employees to work from home (if feasible).  

2.      Provide resources and a work environment that promotes personal hygiene, such as providing tissues,       

no-touch trash cans, hand soap, hand sanitizer, disinfectants and disposable towels to clean work surfaces. 

3.      Provide education and training materials.  A good resource  is: www.cdc.gov/h1n1flu/business.    

4.      Instruct employees who are well, but have family members at home with the flu, that they can go to work as 

usual, but should monitor their health every day. 

5.      Encourage employees to obtain a seasonal influenza vaccine if appropriate for them according to CDC 

recommendations.  See www.cdc.gov/flu/protect/keyfacts.htm  for guidelines and 

http://www.lungusa.org/site/pp.aspx?c=aqKGLXOAIlH&b=1015035 to locate a flu clinic. 

 CONTINUED 
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TTTTIPS FOR IPS FOR IPS FOR IPS FOR KKKKEEPING EEPING EEPING EEPING YYYYOUR OUR OUR OUR WWWWORKPLACE ORKPLACE ORKPLACE ORKPLACE HHHHEALTHY AND EALTHY AND EALTHY AND EALTHY AND PPPPRODUCTIVERODUCTIVERODUCTIVERODUCTIVE    CONTINUED 

 

6.      Additionally, you may consider providing flu shots at your worksite.  However, please do not require your 

employees to receive the vaccine, as this could create possible violations of the American’s with Disabilities Act 

(ADA), among other legal considerations. 

7.       Encourage employees to get the 2009 H1N1 vaccine when it becomes available if they are in a priority 

group according to CDC recommendations.  Again, do not make the vaccine mandatory. 

8.      Provide employees with up-to-date information on influenza risk factors. 

9.      If an employee does become sick at work, place the employee in a separate room away from co-workers 

until they can go home.  

10.  If you have an employee who becomes ill with H1N1, treat them as you would if they had any other 

workplace illness.  Consult your Merit Human Resources Specialist for assistance.  

Information from Centers of Disease Control and Prevention 

 
 
 

                           Next meeting: November 19th
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The Des Moines Leadership Network isThe Des Moines Leadership Network isThe Des Moines Leadership Network isThe Des Moines Leadership Network is    
an established nean established nean established nean established networking group fortworking group fortworking group fortworking group for    
professionals in Greater Des Moines.professionals in Greater Des Moines.professionals in Greater Des Moines.professionals in Greater Des Moines.    

    

Our Mission 

To enhance the leadership experience, knowledge, growth, and 

commitment to ethical practices and professionalism of our members 

through program meetings and networking with one another. 

 

 
 

 

 CLIP AND SAVE MEETING REMINDER 
 

 
 

 

                New Member ApplicationNew Member ApplicationNew Member ApplicationNew Member Application    
Regular Member Annual Dues:  $95.00Regular Member Annual Dues:  $95.00Regular Member Annual Dues:  $95.00Regular Member Annual Dues:  $95.00    

Retirees may join for half price 
    
 

Name _______________________________________________________________________ 
 
Title ________________________________________________________________________ 
 
Company or employer ________________________________________________________ 
 
Street address or postal address _________________________________________________ 
 
City __________________________________________  ZIP Code _____________________ 
 
Email address ________________________________________________________________ 
 
Phone ________________________   Mobile #____________________________________ 
 
Professional certification _______________________________________________________ 
 
Company/employer Web address (for Leadership Network Web links) 
 
_____________________________________________________________________________ 

    
    MMMMAIL AIL AIL AIL WITH PAYMENT WITH PAYMENT WITH PAYMENT WITH PAYMENT TOTOTOTO::::    Leadership Network        P.O. Box 30128         Des Moines, IA 50310     


